AMERICAN LEGION NEWPORT HARBOR POST 291
ExecuTive BOARD MINUTES

THURSDAY, 02 APRIL, 2026
CALL TO ORDER: Appx. 1835 HRS

INVOCATION: Service Officer Cory Vigil

PLEDGE OF ALLEGIANCE: Commander Brian Fleming Jr.

ROLL CALL:

X Brian Fleming Jr., Commander X Cindy Baker, Judge Advocate X Jon Reynolds, M.a.L.
X] Genevieve Dominguez, 1st Vice X Bob Wine, Finance Officer [] Walter Roberts, M.a.L.
X Ray Ricard, 2 Vice ] Mike Mailman, Sgt-at-Arms XI Mike Berdine, M.a.L.

[] David Heinle, 3% Vice X Cory Vigil, Service Officer ] Lawrence Brown, M.a.L.
[0 VACATED, Jr. Past Comm [1 Brad McDermott, Chaplain X1 Nick Giordano, M.a.L.
[] David Zamudio, Adjutant X Johnny Arganda, Historian [] David Zamudio, M.a.L.

Excused: D. Zamudio, D. Heinle, M. Mailman, B. McDermott, W. Roberts, L. Brown
Unexcused:
Quorum is held.

INTRODUCTION OF GUESTS & GUEST COMMENTS:
O Bobbi Bush (Legionnaire)
= Review of meetings and events (see attachment)

Affiliates and Programs Reports:
3  Auxiliary Unit 291 — Cynthia Neal, President
= Review of activities

LEGIon American Legion Auxiliary Unit 291

What has the Auxiliary been up to ...
Front & Back Patio Door Conclerge

Tueesdays & Thursdays: Frond Door 4pm 4o 6.30pm | Saturdays. Frond & Back Pato
Gale T1am 1o Spm / Sundays: Front Door 118m to Spen

Ongoing Classes ! Training - Updaled Front Door Concierge & Miktary Family
upaating wath & new 201 class SETAMERICAN

March 8 - Poppy Envelope stuffing = Waich your mail the poppies will be coming LEG IDN Amerlcan Leglon AUXIIIary Unlt 291
March 12 - Troop Shipping - sant 40 boes owarseas 10 a Nawy Vessed

March 12 - Execuine Board

March 18 - Ganeral Mémbedship meeting - both & the Post & ONLINE

March 21 - Mach Madness Ruck March - Auilary Voluriaors hoiped at tha pisr with
check-in, alang Me routs, and back al the Post

March 21 - Breakfast with the National Auxiliary President Pam Ray [unofficial
wisil) was implessad wilh how Dusy 0w Post was and all he greal wirk & enoesd Deing
al e Maich Ruck

What's New with the Auxiliary ...

March 23 - Project Bearable = Hawe dolivered ower 200 bear's since this mesting. 100/

worl |0 March Aitorce Base April 5 = Help with the Easter check-in

Mairch 27 - 29 Vistnam Velarans Waskend - Voluntsars. halpad oul Frday
dacorating, asssing n check-in al the dinnes on Sabwday, and undecorated on Sunday

Front & Back Patio Door Concierge

Tuesdays & Thursdays: Front Door 4pm to 6:30pm / Saturdays: Front & Back Patio
Gale 11am lo Spm / Sundays. Front Door 11am 1o Spm

Ongoing Classes | Training - Updated Front Door Concierge & Military Family
updating with a new 201 class

April 9 - Executive Board meating
April 15 - General Meeting
May 17 - Quartermania

May 18 - Salute to Service Planning a dinner & for local seniors graduating & enteqing
the amed services after graduation
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Affiliates and Programs Reports:
a  Auxiliary Unit 291 — continued

Leaion American Legion Auxiliary Unit 291

Aaricon Logite Auuliary  mLMERICIM
u nepon patee e 1. | EGION
' Join us to Celebrate

Your Upcoming Military Service

©0©... 000
SALUTE . '.1'0 SERVICE

. Moy 18%, 3026
Amiericanm Logion Fosl 29

O SAL Squadron 291 — Tim Sullivan, Commander
e Renewals on track
= 90% of goal
o 250 year shirts received
o Nofinancials

O ALYC -Commodore — Wyatt Hoag, Commodore

AT American Legion Yacht Club

Financial Report

e \Weather station discussion

e Financials
= Currentbalance $ 481,241
= Revenue $ 84,697
=  Expenses $ 90,235

= ALYC is contributing $9,000 toward Hut repair project
3 Honor Guard - Commander, L.B. Brown — excused, no report

Minutes Approval
0 Executive Committee Minutes
o | move that we approve the March 5, 2026 minutes as presented
=  Motion made by Mike Berdine (Member at Large)
= Discussion: None
=  M/S/IDIMC Motion Carries- Unanimously
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Correspondence
ad None

Committee Reports
O House Committee- Mike Berdine (Chair)
o Review of House Committee completed items and pending items to resolve.
House Committee
Update

House Committee

+ Completed
) _ Update

& Employee reviews and raises

o Flag box replacement

o Office chairs replaced * In Process

o Telephone system changed o Hut ceiling o Interior painting of
o Marina electrical upgrade storage sheds
o Marina dock re-planking o Seawall blue striping
o Post signage inventory o Main Hall reroof

and needs assessment

Finance Committee - Bob Wine
o February 25 meeting
o Reviewed February statements
o Noissues identified

Donations Committee — Cory Vigil
o Noupdate

Veterans Coffee Talk Committee — Cory Vigil
o Last meeting good
o Details about the upcoming meeting

FECION - Coffee Talk Committee (cont.)
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OFFICERS’ REPORTS

COMMANDER- Brian Fleming Jr.

A MERICAN

LEGION .
Commander Fleming Jr.

* Reciprocal Policy
+ Golf-a-thon Request
* Proposed Resolution

o ALYC reciprocal policy

o  Exceptions made in past

o  Commander Fleming to establish policy along with Commodore Hoag
o Golf-a-thon

o Tried last year - no progress
Definition: Post members play golf — get donations by holes played
No cost to Post 291
All organization costs to be handled by organizing group
All money collected and retained by Post
Post may contribute back X% to organizing group —
To start June 15
Organizer - Fruitful Futures Project

o No objection to proceeding
o  Proposed resolution by William B. Scott

o See attached Scott Resolution
No action needed today
Committee members to review for consideration next meeting
Purpose: Use Post 291 name to get American Legion National to help ensure equal opportunity, racial neutrality and
exclusive use of merit in military personnel actions in active duty military
o American Legion Riders

o USS lowa Post is organizing event

o Requesting using Post 291 facilities for lunch

o Main Hall - banquet

= Will pay facility fee
= 75 attendees

o  Said to have approval from city of Newport Beach

o  Will'be renting Veterans Park for motorcycle parking

o No objections

O O O O O 0 O

o 0 O

ADJUTANT - David Zamudio
o Excused - No report

Continued next page
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1ST VICE COMMANDER - Genevieve Dominguez

LEGION 1%t Vice Commander

Genevieve Dominguez

* Current Post Membership = 3,863 Legionnaires

* Current Membership Numbers for 2026@ National 3,863 (91.6%)
»2025-2026 Goal = 4,215
352 more than needed to reach our goal.
»Good thru 2025 = 442

»New Members 2026 = 239 2025=252 2024-=375

# 17 are new members this month

= (Calling all non-renewed members

2ND VICE COMMANDER - Ray Ricard .
o Entertainment schedules changed effective starting March 8
Favorable feedback so far
Karaoke moving to Tuesdays
Friday entertainment special events
Phantom of the Opera was a success
Next event is May 8
o Elton Johnson
o Band costis $1,500

o 0O O O O

3RD VICE COMMANDER - David Heinle .
o Excused - No report

JR. PAST COMMANDER - POSITION VACATED
o NoReport

Continued next page
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OFFICERS’ REPORTS - continued

FINANCE OFFICER - Bob Wine
o  Executive Summary

EXECUTIVE SUMKARY
THRU 02/28/2026
& 2026 i 2025 . i i | i + & -
2282026 | 2/28/2025 } § | 3 ANNUAL | |oF annua
! ¥TD D CHE CHG BUDGET ! BUDGET

MEMBERSHIP i : : | ' : i Fol
INCOME I 136,196 T 10287 ' 33,318 i 32.4% [ vezz0 0 13%
OTHER INCOME 1,047 1,019 ) 8% 16,500 10%|
TOTAL INCOME 137,343 T 103,855 33348 J 32.1% [ iozzEmo| | 13%
EXTENSES - 136,820 : 124,908 i 11,913 | 9.5% Luszer 12%
MET INCEIME 432 ! ! -21,013 i 21,435 -102.0% ' 95997 %
OPERATING
INCOME : . ! ) . i !

BAR SALES i _ 95,068 ; 92,330 | i 2,738 3.0% 753,052 ! 13%

BANOUET SALES | 19,329 i _ s0.93L ! -11,102 -18.2% ; s a7r ™

RESTALIRANT SALES 250,137 214,403 35,734 16.7% 1,930,953 13%
TOTAL FOODSERVICE D Y J 1731 7.4%, T 3,377,482 2%
OTHER INCOME 85,702 79,31% 6,387 B.1% 586,000 _15%
GROSS INCOME 480,736 i 445,978 i 33,758, 7.6%) 3964382 12%
oGS | 390,754  362A1 ; 13,353 5.4% 2912566 | 13%
GROSS PROFIT 89,382 79,556 ! 10,426, 13.1% 1051816 | o%
OTHER EXPENSES 203,824 198,602 | 5,222 26% | igssow e
TOTAL EXPENSE 504,578 566,034 8,554 5.0% 4,165,576 14%,
NET ORDINARY INCOME R 119,045 | 5,204 4% C w1184 57
OTHER INCOME 4,404 5,E70! [ 1,266/ 22.3% { 75,000 6%
FACILITY FEE 146,775 72,511 / 74,264 102.4% ! 560,000 26%
OTHER BXPENSE ! 0 0.0% |
NET INCOME 37337 ~i10,E64 78,201 -191.4%| 433,506 5%
SUMMARY 2026 2085 !

HET BANK | NET BANK . CASH
INCOME CAsH INCOME CASH CHG

MEMBERSHIP | 422 300,200 1,003, 243,395 _ 56,844
OPERATING ] 37,337, 149,074 -40,E64 180,408 -31,333
RESERVE ACCT 1,442,687 1,142,922 i 295,765
TOTAL AL 251 37,750 1,892,002 61,877 1566126 i 375,776

Membership income higher

Operating income higher

o Restaurant sales increasing

Bar and banquet sales off

Net ordinary income off

Facility fees made up the difference
Cash position is good

O O O O

Continued next page
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OFFICERS’ REPORTS - continued

FINANCE OFFICER - Bob Wine
o Cash Flow

[ Newport Harbar Post 201

Cash Flow Projection for the Period 03/31/26 - 06/30/26

Cash: Beginning*

Add: Cash Inflows
Membership Fees
Ivarina Rents
Restaurant Sales - 6.5 Apr/May 6750 June
Hall Rentals
Banguet Food
Hut Rent
Facility Fees

Total Cash Inflows

Deduct: Cash Outflows
Food & Beverage Cost @ 40%
Entertainment
Payroll**

Health Insurance
Liability Insurance
Marina Insurance
D&D Insurance
JB Cleaning Co.
Repairs & Maintenance
Telephone
Utilities
Rent
Credit Card
Credit Card Fees
Misc
Capital Outlays
Property Tax

Total Cash Outflows

Cash: Ending
Monthly Increase /Decrease

* Dpesn't include VEAF or Endowment fund
** jnchudes PER taxes & WC

04/01-04/30 05/01 - 05/31 06/01 - 06/30 Totals
1,667,052.45 % 1,648,704.42 1,557,494.82 $ 1,667,052.45
15,000.00 100,000.00 10,000.00 125,000.00
29,000.00 29,000.00 29,000.00 87,000.00
195,000.00 201,500.00 202,500.00 599,000.00
6,500.00 6,636.00 6,775.00 19,911.00
33,944.00 37,000.00 34,775.00 105,719.00
30,000.00 30,000.00
309,444.00 374,136.00 283,050.00 966,630.00
91,57760 95,400.00 9491000  281,887.60
10,000.00 10,000.00 - 10,000.00 | 30,000.00
120,000.0C 180,000.00 120,000.00 420,000.00
8,800.00 8,800.00 | 8,800.00 26,400.00
' i 17,745.00 17,745.00
2,371.00 2,371.00 2,371.00 7,113.00
i 3,463.00 3,463.00
25,000.00 25,000.00 25,000.00 75,000.00
5,000.00 5,000.00 5,000.00 15,000.00
325.00 325.00 325.00 975.00
5,000.00 5,000.00 5,000.00 | 15,000.00
18,000.00 18,000.00 18,000.00 54,000.00
3,500.00 3,500.00 3,500.00 10,500.00
5,318.43 5,549.60 5,509.70 16,377.73
1,400.00 1,400.00 1,400.00 4,200.00
20,000.00 105,000.00 10500000  230,000.00
11,500.00 11,500.00
327,792.03 465,345.60 426,023.70  1,219,161.33
1,648,704.42 5 1,557,494.82 5 1,414,521.12 $ 141452112
$ (18,348.03) 5 (91,209.60) 5 {142,972.70) § (252,531.33)

Banquet food based on booked events

Other inflows are forecasts

Capital Outlays for Hut repairs and dock projects
Cash projection is OK

O O O ©

HISTORIAN - Johnny Arganda
o Ruck March — March 21
o Very good participation
o HBand NB mayor participated
o Viewed Channel 7 video

SERGEANT AT ARMS - Mike Mailman
o  Excused - No Report

CHAPLAIN - Brad McDermott
o Excused - No report
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OFFICERS’ REPORTS - continued

SERVICE OFFICER - Cory Vigil

==AMERICAN

LEGION  gervice Officer- Donations Committee

AL291 E-Committee
Minutes
Thursday, April 2nd, 2025

Purpose Statement: The Service Officer will approve grants and financial aid to veterans & military families.
Donation Committee: Cory Vigil, Ray Ricard and Brad McDermott.

==AMERICAN

Veterans Served in March 2026: VEAF - - A =
LEGION geryice Officer- Donations Committee (cont.)

1. Veteran requested $500.00 for rental assistance Homeward Bound Housing.

2. Veteran requested $500.00 for rental assistance with Homeward Bound Housing.

3. Veteran requested work clothing and subway cards for $258.85

4. Veteran requested $262.95 for Target Supplies.

5. Veteran requested $1,000.00 for rental assistance.

6. Veteran requested storage fees support for $617.60.

7. Veteran requested mortgage assistance for $1,000.00.

8. Veteran requested U-Haul payment for $549.82. Service Officer Account-

9. Veteran requested Lyft for $41.99.

$4,731.21 1. Alternatives for Veterans $1,500.00
2. Next Level Wellness Center $1,000.00
3. Arco, Target and Ralph’s $1,010.71
4. Buena Park American Legion Opsekl Donation $136.21
5. Sponsor 4 Veterans - Hill Strong Consulting Golf Fundraiser $500.00
6. VAREP Orange County Bowling Fundraiser $500.00
7. March Veterans Coffee Talk $625.81

$5,272.73

==AMERICAN

LEGION
o Heading “Service Officer April Report” Service Officer April Report
corrected from “Service Officer

»” Monthly Update for Service Officer for the April 2, 2026 E-Board
OCtOber Report 2025 Actual % of 2026 Budget thru Jan|
o Rev|ew Of projected Slldes 6510 Donations 2025 Actuals 2026 Budget thru Jan 31 31
6519 Honor Guard 2,853.25 2,500.00 - 0%

6521 Unrestricted Service

Officer Expense 40,828.25 40,000.00 15,233.37 59%

6523- SO Discrationary 9,726.69 7,500.00 2,038.14 27%

6522 Restricted VEAF expense 69,160.70  100,000.00 23,481.43 15%

6515 Oratorical - - 0%

6510 Donations other 13,900.00 25,000.00 2,653.61 11%

Total 6510 expenses 136,468.89 175,000.00 43,406.55 25%

4520 VEAF current balance 109,185.33

March Donations Out 432273

March VEAF Donations Out 6563.61 includes distributed gas/grocery cards

JUDGE ADVOCATE- Cindy Baker
o NoReport

MEMBERS AT LARGE

o Jon Reynolds - No Report
Walter Roberts - No Report (Excused Absence)
Mike Berdine - No Report
Lawrence Brown - No Report (Excused Absence)
Nick Giordano - No Report
David Zamudio - No Report (Excused Absence)

O O O O O
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UNFINISHED BUSINESS

o None
NEW BUSINESS
o Discussion about history and proposal for allowing Monday LEGION New Business
night access to parking lot for ALYC Sundowner non-members SommandenBrian Eleming Jr:
o One car per boat
o ALYC to provide access control person + ALYC Sundowner Parking

o | move that we allow one car per boat entered in the
Sundowner races at each Monday night race in
accordance with their request
= Motion made by Jon Reynolds (Member at Large)
= Discussion: None
=  M/SIDIMC Motion Carries- Unanimously

o  Two additional Judicial Committee members needed

o John Kelly has offered to serve on the committee

o | move that we ratify the appointment of John Kelly to the
Judicial Committee
= Motion made by Jon Reynolds (Member at Large)
= Discussion: None
= M/S/D/MC Motion Carries- Unanimously

MEETING RECESSED AT 2015hrs

MEETING RECONVIENED AT 2026hrs

CLOSED SESSION - start 2026hrs
o  Situation review - member accused of 1). misconduct and 2). missing or damaged property
o I move that the incident report be referred to the Judicial Committee for investigation
= Motion made by Jon Reynolds (Member at Large)
= Discussion: None
=  M/S/IDIMC Motion Carries- Unanimously

OUT OF CLOSED SESSION - 2033hrs

Good of the Legion

Cory Vigil (Service Officer)

GOOD OF THE LEGION
e Cory Vigil - Service Officer
o Brief overview of this month’s Veterans Coffee Talk

LCEGTON
Fowran

Good of the Legion

Genevieve Dominguez (15t Vice Cmdr.)

e  Genevieve Dominguez - First Vice Commander
o Brief overview of Women Veteran Connection

Ci ion, C

ie, Conti

Service

e X
N’:"'AN LEGION P07
WPORT BEACH:
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GOOD OF THE LEGION - continued
o  Cindy Baker — Judge Advocate
o Brief update on the June 6 All Service Ball

CLOSING PRAYER- Service Officer Cory Vigil
ADJOURNED: appx. 2020hrs

Submitted by Member at Large Mike Berdine

April 18, 2026- Email Vote- Approval of Funds for Hut Repairs

Commander Brian Fleming Jr. * last night [4/17/26] at the House Committee Meeting, a motion was made and passed to approve the spending,
not to exceed $3800 for repairs and painting of the plaster portion of the Hut walls, and needs to move to the Executive Committee for approval
of funds”.

Good afternoon all,

This is the final vote count for the Adjutant to add to the April E-Comm Meeting
Minutes.

10 - Yays 0 - Nays 3 - No Responses

Motion passes.

1st Vice Cmdr Dominguez
2ndVice Cmdr Ricard

3rd Vice Cmdr Heinle

Jr. Past Cmdr

-=YAY

-=YAY

-- No Response

-- Position Vacated

Finance Officer Wine -YAY

Historian Arganda -=YAY
Chaplain McDermott -=YAY
Sgt-at-Arms Mailman -- No Response
M.a.L. Berdine --YAY

M.a.L. Giordano -YAY

M.a.L. Reynolds -=YAY

M.a.L. Roberts --YAY

M.a.L. Brown -- No Response
M.a.L. Zamudio --YAY

Non Voting

Commander Fleming Jr -- Supportive of the motion
Service Officer Vigil -- Supportive of the motion
Judge Advocate Baker -- Supportive of the motion

Brian Fleming Jr

Veteran / USMC

Post Commander
American Legion Post 291
C: 951-757-6400
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Bobbi R. Bush E-Board Mtg

Productive planning mestings were held to coordinate the wpcoming Mewpart Eeach Chamber
networking event.
1. Twa maetings:

Date: March 27, 2026

Time: 4 PM

Location: Amercan Lagion Fost 291

Altendeas: Uli, Min & Babbd

Purpose: to discuss what we were willing to offer the Chamber and make sure we were all on
the same page to prevent any confusion when we met with the chamber of representatives.

; Date: March 30, 2026
* Time: 12:30 FM

Location: American Legion Post 291
. Alflendeas:

MNewport Beach Uhamber: Hyan, Annette
e Mewport Post 291: Nina, Bobbi, Genevieve
" Purpose of Event: To showcase what the American Legion Post 281 gives back to the
community and to engage with the local business commumnity.
¢ Thank ynu for providing lunch for Ryan and Annette on Bonday afier the meeting.

Il. Event and Logistics Overview

The event i moving foraard with confirmed details for the venue and timing.

. Event Date: Thursday, May 28, 2028

" Official Evant Tima: 5:30 Pl — 730 PM

. Location: Amernican Legion Post 281

. SelupPre-Event Meeting Time: 4:00 PM (for the Chamber and Post representativas)

. Venne Areas Diffarad: Main Hall, Firesidea Raam, Mack oiatsicda the Fliraside Room, and the
Enclosed Patio Area.

* Caterireg: Ul & Mina have shared the menu plan and discussed details and setup of the rooms,
lll. Stralegic Opporunities

Thiz networking event provides key opportunities fo promote the Post's mission and programs.

* Showcasing the Post: This i a prime chance to convey our impact and mission o a large
gathering of business professionals.

. Dedicated Information Table: We have secured a dedicated table o engage aftendeas:

5 Genavieve w Mambarship.

Mina will showcasea the vanua and what the Post has o affer to the public.
. Speaking Opportunity: We have been allotted a 10-minute speaking skot right before the raffle

givamway, which iz an ideal time as altendees will be gathered and atlentive.
IV, Appeal to the E-Board for May 28th Attendance
We must take full advantage of this strategic opporiunity to convey our value to other businesses and

ask for thair supgerd. s highly imparart that we have as many oficial representatnees of the Post
presaent a3 possible,
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Bobbi Bush — Page 2

We are requesting the E-board's full support to ensure a strong presence by

. Maximizing Post Representative Attendance: Encouraging all available E-Board and Paost
mambara 1o altend, wearing their covers, to allow for seamless networking and to provide a
professional, welcoming presence for attendees.

: Inviting Program Representation: Reaching out to representatives from our key community
programs—including VEAF, Boys State and Baseball—to highlight the broad scope of our community
service. It would be a great opportunity, specifically, for Brad regarding the baseball program to set up
a table, as this is a valuable opportunity o pursue sponsorships for uniforms with the business people
in allendanca.

Full support and attendance will amplify our message of community service and lay the foundation for
future partnerships and financial support.

Any suggestions from the e-board are welcomed.
Attended Chambear Mixer on Thursday, 26 March 20026 at the Ralhoa Inn

Spoke to two potential candidates as Legionnaires and one Sons of the Legion.
1. Mark Caneétt w/ Santa Ana College

2. Joshua Betian w/ Edward Jones
3. Ron Dymek, Owner of Dymek's Freedom Plumbing
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Scott Resolution

THE AMERICAN LEGION
Mewport Harbor Post 291
215 15" Street
Newport Beach, CA 92663

Subject: Ensure Equal Opportunity, Racial Neutrality and Exclusive Use of Merit in Military Personnel
Actions in the United States Armed Forces

Submitted By: William B. Scott

RESOLUTION

WHEREAS, The founding principles of the United States of America emphasize that all individuals are created
equal and should be judged based on their individual character, capability, and merit; and

WHEREAS, Title VIl of the Civil Rights Act of 1964 established a landmark national standard for non-
discrimination in the American workplace, requiring that employment decisions should be free from the
consideration of race, color, religion, sex, or national origin; and

WHEREAS, The uniformed members of the Armed Forces, who dedicate their lives to the defense of these
constitutional ideals, deserve a personnel system that similarly assures equal opportunity, racial neutrality and
exclusive use of merit; and

WHEREAS, The mussion of the Department ot War 1s best accomplished by a military force led and staffed by
the most qualified individuals selected through a rigorous, merit-based process; and

WHEREAS, Any general policy or practice that would permit use of identity factors in recruitment, promotions,
or assignments would risk undermining unit cohesion, reduce quolity and ignore the fundamental promisc of
equal opportunity for all who wear the uniform; and

WHEREAS, Under Article |, Section 8 of the U.S. Constitution, Congress holds the authority and responsibility
to regulate the armed forces, ensuring that military personnel policies adhere as closely as possible to equal
protection principles; now, therefore, be it

RESOLVED, By American Legion Post 291, Department of California, in regular meeting assembled in
Newport Beach on March 11" 2026, that The American Legion strongly supports federal legislation
requiring that all military personnel actions—including accessions, promotions, assignments, command
selections, and military and civil schooling selection and training—be based exclusively on individual
merit, fitness, capability, and performance; and, be it further
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Scott Resolution

RESOLVED, That the American Legion urges that such legislation also prohibit the consideration of am
individiual’s race, ethnlelry, or natlonal origin in any military personnel action throughout the Department

of War.

This s w certify by the signaiunes below that the above Resolution was passed as described;

Aufjunnt, Pas - o - - [WRT
_.ﬂjjj'-;u-lunl- Crigrrice N Dyaine -
Drepartment Commander . Date _E'l';:!;'l-r_u-lml ﬁ.-l]jl.ﬂ:llﬂ Date
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Scott Resolution

FACT SHEET: Assuring Equal Opportunity, Racial Neutrality and Merit in the U.S. Armed
Forces

Purpose of the Resolution

This resolution provides necessary organizational endorsement for a critical national security objective:
codification of equal opportunity, racial neutrality and use of an individual merit standard for the 1.5 military_ It
calls for an enduring, statutory requirement that all personnel actions be based exclusively on individual fitness,
capability and performance, ensuring our Armed Forces remain the most lethal and effective in the world,

Legislative Progress: A Proven Solution
The language supported by this resolulion is g velled legislative solution that hes already gained significant
momentum.

Proven Viability: The "Merit in the Military” measure was successfully included in the House of Representatives
version of the FY'26 National Defense Authorization Act (NDAA). By passing the House, this measure moved
close to full enactment, proving it to be a serious and achievable policy goal.

+ The "Final Push" for FY'27: While the measure moved forward in 2023, 1t had not been proposed in
the Senate and thus was not in the final bill signed into law in December 2025, Official endorsement
from The American Legion may be the instrumental factor required to secure its passage in the FY"27
MDAA.

The "Civil Rights Vacuum" in the Uniformed Service

= An Unknown Double Standard: While Title VI1 of the Civil Rights Act of 1964 protects federal civilian
employees (including those in the Department of War) from racial discrimination, there is no similar
statute protecting uniformed service wenibers.

= The Need for Law: Current equal opportunity protections rely on Department of Defense “instructions™
and policies. Those can be changed or ignored, however, facilitating deprivation of equal opportunity on
the basis of race or ethnicity at the whim of unelected officials and hidden from the public. This
resolution supports filling this "legal vacuum" with an explicit act of Congress that would prohibit such
achons.

The Impact on National Security

« (Optimal Leader Quality: In the military, incremental differences in leader quality can mean the
difference between mission success or failure and & warfighter's life or death. National security requires
the "best-qualified” leaders available—undiluted by identity-based preferences, Warfighters need and
deserve nothing less.

«  Unit Cohesion: True unit cohesion is bult on a selfless warmor culture where warfighters trust that their
peers and leaders eamed their positions only through demonstrated performance and share in a reciprocal
commitment to the mission and o cach other, regardiess of [dentity characlerisnes.

Addressing Documented Failures of Merit
History has shown that without a statutory ban, racial classifications have at times pervaded critical military
personnel actions:

» Service Academies: For many vears, West Point covertly used race-based "Class Composition Goals” to
reject better-qualified candidates, denying equal opportunity and lowering entering class quality.

« Command Selection: Independent reports have highlighted "out-of-merit" selections in battalion
command selection programs, where higher-sconng candidates were passed over for identity-hased
TEASOTS.
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Scott Resolution

= Specialized Training: Competitive programs such as U.5 Air Force Undergraduate Pilot Training (UPT)
have seen advancement influenced by identity characteristics rather than performance rankings, with poor
results.

Alignment with the Constitution

This resolution aligns with the Supreme Court’s 2023 decision in SFFA v. Harvard/UNC, which reiterated the
constitutional mandates of universal racial neutrality and equal opportunity. It affirms that the govermment must
treat all citizens. including service members, as individuals, not as components of a racial or social class

A Premiere Opportunity for Legion Leadership

As the "Merit in the Military” measure moves toward potential inclusion in the FY"27 NDAA, it is essential for
the American Legion to define its position, This represents a premiere opportunity for the organization to serve as
a bridge between generanons of veterans:

+ Meeting the Moment: To remain an influential participant in a national conversation that is fundamental
to military personnel policy, the American Legion must adopt & clear, official position.

« Advocating for the Modern Warfighter: While senior veterans have long upheld the ideal of fairness,
many active-duty service members and younger veterans face a modern personnel landscape where the
lack of statutory eivil rights protections is a lived reality. Championing this resolution signals the
American Legion’s commitment to the professional future of those currently in uniform.

« A Principled Approach: This resolution provides a framework for the American Legion to advocate for
a umhed, constitubionally based standard of excellence that honors the service ol every e

Summary

The American Legion’s support is vital to making "Merit in the Military" a top-tier legislative priority. By passing
this reselution, we activate the Legion's national influence to ensure that the FY'27 NDAA finally secures the
same civil rights for our warfighters that they defend for all other Americans.
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Rill Scntt <hilliwilliambscott.com = 22002026 919 AM

New - Revised Resolution - "Ensuring Merit-Based Advancement in the
United States Armed Forces"

Ter Arnasrican Leyivn = posieemmdnde @ a29 oo e

Revised Resolution for Post 291 Consideration: Ensuring Merit and Equal Opportunity

Ta: Commander Brian Fleming Jr.. American Lagion Post 291
Fram: Willam B. Scott

Commandear Flaming,

Thank you for your thoughtful feedback regarding the previous draft resaluton, Wi took your concerns regarding
institutional neurality and the prezensation of Most unity ssriowshy. | i@ clear thit for @ resolution to be swocossful at
Posl 291, it must transcend active political debate and focus instead on the enduring principles of professionalism,
readingss, and equal treatment under the: law,

To that end, we have developed a revised 2026 Ensure Merit Resolution and an accompanying Fact Sheet
specifically designed to address thase concerns, The new version shifts the focus in several key ways:

+ Focus on Statutory Equality: Rather than engaging in "interpretive” debates over current adminisiratan
policies, the ravised resalution anchors iself in the lofty and setiled ideals of the Civil Rights Act of 1984. 11
idenfifies a "legal vacuum™ where uniformed service members do not currenily share the same statutory
protections as faderal civilian employess and proposes a simple, falr remedy: codifying a merit-based
standard into law,

+ Removal of Charged Language: Wa have siripped the resclution of administration-specific references and
terminalogy that can act as "thoughi-lerminating clichés.” The focus remains stnctly on the individual—
ensuring every warfighter is judged on their character, capability. and performance,

+ Mission-First Professionalism: The rasclution now frames merit 35 & direct component of military
readingss, It emphasizes that national sacurity is besl sarved whan the mast qualified individuals are
salected far command and specialized training, a principhe that is a comerstone of miltary professionakzm
rather than a partisan issue,

+ Legis/ative Realism: The accompanying Fact Sheel notes that this *Merit in the Military” language has
already been vetted and included in the House of Representatives Heuse-Adrmed-Services-Gommittes
HHASET version of the FY'26 NDAA. This demonsirates that the resolulion supports a viable, mainstream
legistative effort to provide our service members with permanent civil rights protactions,

Ag the "Merit in the Military” language moves toward potential inclusion in the FY'2T NDAA, the Mational American
Legion must adopt an afficial posdtion if it wishes to remain an active participant in a national conversatian that falis
squarety within its primary mission, This *Ensure Merit” resolution provides a constructive solution for the National
Security Commission 1o review and potentially foraard 10 the National Executive Committes (MEC). By
providing this framawork now, Newport Harbor Post 291 can ensure the Legion has a seat at the tablecn a
fundamental imswe of military personnel policy.
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We believe this revised drafl meets your criterla for focu sing on "broadly supported principles” while remaining true
o our shared gudl of grsuring the Armad Farces remain a slricthy mentocratic institution. We have attached the
revised 2026 Ensure Merit Resolution and the updated Fact Sheet for your review and welcome the apportunity
o discuss this furlher

Regards,

Bill Scott - AL Post 291 Member

On Feb 17, 2026, at 11:34 AM, Brian Fleming Jr <postcommandenial2®1.com> wrote:
Mr. Scoit,

Tharik you for SUBMINING the proposed resolution for consideration and for your contnued engagement jn
matters affecting our Armed Forces. | appreciale the time and thought that went into preparing it,

After reviewing both the resolution and the accompanying fact sheet, | continue 1o have reservations about
recommending Post support in its current form. While the fact sheet provides greater context and reference
sources, the resclufion still addresses an actively debated national palicy issua and contaings concusiens 1hal
are Interpretive in nature rather than purely factual or procedural,

While the stated goal of reinforcing merit-based leadership and military effectveness is one that we all value,
the rasolution includes several assertions that are interpretive and part of an angoing national policy debats
rather than seftled matters of fact,

As Commander, | have a responsibility to maintain unity within our Post and to ensure that our advocacy
remains consistent with the nonpartisan character of our organization. When proposed resalutions move
beyond veteran welfare and into actively debated national policy issues, especially those framed in politically
charged terms, it becomes more difficult to preserve that balance.

The principles of professionalism, readiness, wyuadl reatment, and streng léadership in our Armed Forces are
values we all share. However, when a proposal goes beyond those broadly supported principles and advances
conclusions about disputed constitutional interpretations, recruitment causation, or administration-apecific
policy impacts, it becomes mare difficult for the Post to maintain institutional neutrality and unity amomng our
mambarship,

Far these féasons, | am not prepared o endorse the resolution as written. If there is interest in revising the
language to focus more narrowly on broadly supperted principles such as professionalism, readiness, and
equal treatment under the law and without administration-specific referances or canfested assertions, | waulkd
be open to reviewing a revised draft,

Most Respectfully,

Brian Fleming Jr

Veteran  USMC

Post Commander
American Legion Post 291
C: 951 -TET-Rd

On 02014/2026 10:18 AM PST Bill Scott <hill@w lizmbscott coms> wrote:

Hi Brian,

Hmm... It wias a 37 KB Word docurment.
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May have been stripped off by ane of our ISPs. Trying again.

Semper Fil

Cheers,
Bl
{USAF Vateran)

On Feb 14, 2026, at 6:38 AM, Brian Fleming .Jr <posicommanden@al291 . coms wrote;
Mr. Scott, thera was no attachment in your email to review.

Brian Fleming Jr,

Weteran - LISMC
On Feb 13, 2026, at 12-23, Bill Scott <blllf@williambscot! coms wrote:
Commander Fleming,

As a Board of Advisors member for STARRS. us. I'm working with a few relired officers and NCOs
on a STARRS "American Legion Inifiative”. STARRS' objective s 1o have the National American
Legion baue o public reactution calling far institutionaliziog MERIT as @0 inroulable Toursdstion of
Armerica’s miltary forces.

In recent years, mernit has been subomed by “wokeism™, which devastated thousands of military
careers and tanked recrulting. President Trump's and SecWar Hegseth's new policies have
revitalized recruitment, bul expunging wokeism from all the services has proven o ba much more
diffleun

The attached Word document ks & Draft Resolution—ailorad for Post 201—that's being introducsd
at AL posats across the natian.

It wiould B greatly appraciated if Post 291 leadership aives the atlached Rasolution serious
consideration. [deally, Post 297 would forward it to National and advocate for its adoption.

Marny thanks!

Regards,

Rill

William B. Scodt

Armarican Legion'Post 291 Member 20459411594

Call: 7182278110

& Ensure Merit 2026 NHEP 2071 docs (47 KB)
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